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Introduction

The Agreement on Social Security between the
Republic of Trinidad and Tobago and Canada coor-
dinates the pension programmes of the two countries.
These programmes pay benefits when you retire or
if you become disabled or die.

The Agreement has 3 basic objectives:-

1) It will ensure that you have continued
coverage by the National Insurance System of
Trinidad and Tobago if you are sent to work
temporarily in Canada.

2) It can help you receive benefits based on the
periods you have lived or worked in Trinidad
and Tobago and Canada.

3) It will ensure you have continued coverage by
Canadian social security programmes if you are
sent to work temporarily in Trinidad and Tobago.

The Trinidad and Tobago benefits included in the
Agreement are the Retirement, Invalidity, Survivors,
Funeral Grant and Death benefits under the National
Insurance System of Trinidad and Tobago.

The Canadian benefits included in the Agreement are
those paid under the Old Age Security programme
and the Canada Pension Plan.

This summary contains general information. Social
security legislation and agreements are complex.
The summary may not describe all the provisions that
apply to your situation.
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Trinidad and Tobago Benefits

The National Insurance System (NIS) which began on
10 April 1972 is an income security programme that
covers most employed persons in Trinidad and Tobago.

To qualify fora Trinidad and Tobago Benefit, you normally
must have contributed to that country's National
Insurance System for a specified, minimum period,
which varies according to the type of benefit.

The Trinidad and Tobago benefits included in the
Agreement with Canada, are the Retirement, Invalidity,
Survivors, Funeral Grant and Death benefits under
the National Insurance System.

Retirement Benetfit

You can receive a Retirement Benefit if you meet
the following conditions:-

1) You must be age 65 or over, or

2) You must have already retired if between
age 60 and 65 years, and

3) You must have made contributions
under the National Insurance Act of
Trinidad and Tobago.

The NIS Retirement Benefit may take the form of
either a one-time lump sum grant or a monthly
pension. Monthly retirement pensions are paid to per-
sons who have made a minimum of 750 contributions
to the National Insurance System of Trinidad and
Tobago. A grantof 3 times the cash value of contri-
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butions is paid to persons who have made less
than 750 contributions to the Trinidad and Tobago
National Insurance System.

Invalidity Benefit

You can receive an Invalidity Benefit if you meet the
following conditions:-

1) You must be between the ages of 16
and 60 years.

2) You must be certified by a medical
practitioner in either Trinidad and
Tobago or Canada as being incapable
of work for not less than 12 months
due to sickness caused otherwise than
by Employment Injury.

5) You must have made a minimum of
150 contributions, 50 of which must
have been during the 3 years
immediately preceding the start of
incapacity under the National
Insurance Act of Trinidad and Tobago.

OR

1) You must have made 250 contributions
in the seven 7 years immediately
preceding the start of incapacity.

OR

1) You must have made 750 contributions
or more.
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Where the insured person satisfies all 3 contribution
conditions, the one which provides the highest
benefit will be applied.

If you were an invalid before 3 May 1999, you would
have had to be in employment and be paid Sickness
Benefit for 26 weeks before you qualified for Invalid-
dity Benefit.

Survivors' Benefit

You can receive a Survivors' Benefit if you are the
widow, disabled widower, child/step-child, orphan or
dependent parent of a deceased insured who:-

1) made a minimum of 50 contributions
under the National Insurance Act of
Trinidad and Tobago, or

2) was in receipt of an Invalidity Benefit
or a Retirement Pension at the time

of death.
Death Benefit

You can receive a Death Benefit if you are the widow,
disabled widower, child, orphan or dependent parent
of a deceased insured person who:-

1) died as a result of an injury or disease
contracted in the course of and arising
out of his/her employment, or

2) had been eligible for a contribution to
be paid on his/her behalf by his/her
employer in the week of death by
injury or prescribed disease.



S~ Trinidad & Tobago and Canada

I*I Social Security Agreement

Funeral Grant

You can receive a Funeral Grant if you paid the
funeral expenses of the deceased insured who:-

1) made a minimum of 25 contributions
under the National Insurance Act of
Trinidad and Tobago, or

2) had been in receipt of an Employment
Injury Benefit, or

3) had been eligible to be paid the
Employment Injury Benefit but for
the fact of his/her death.

The Agreement may help you receive Trinidad and
Tobago benefits even if you have not contributed to the
National Insurance System of Trinidad and Tobago
for the minimum required period. As long as you
have contributed to the System for at least 1 year
after 10 April 1972, the National Insurance Board (NIB)
of Trinidad and Tobago will use your periods of
contributions to the Canada Pension Plan to help
complete the minimum required period. Your periods
of residence in Canada after 10 April 1972 may also
be used to help you qualify for a Trinidad and Tobago
Retirement Benefit.

This process does not apply, however, if you wish to
qualify for a Trinidad and Tobago Invalidity Benefit.

If you want more information
on Trinidad and Tobago benefits
please contact the NIB at

e-mail: nib@wow.net
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Payment of Your Trinidad and Tobago Benefits

Your Trinidad and Tobago benefits will be paid
directly to you by the National Insurance Board of
Trinidad and Tobago, whether you live in Trinidad
and Tobago, Canada or elsewhere. Payments will be
made in the currency of the country in which you
reside.

Taxation of Your Trinidad and Tobago Benefits

National Insurance benefits are exempt from taxes
under existing Trinidad and Tobago legislation.

Temporary Postings in Trinidad and Tobago

Many Canadians go abroad, as part of their work, on
temporary postings in another country. These postings
might be to the same company, or to a related
company (for example, an affiliate or subsidiary in
another country).

The Agreement on Social Security between Trinidad
and Tobago and Canada ensures that you can
continue to contribute to the Canada Pension Plan if
your employer sends you to Trinidad and Tobago to
work temporarily. In this way, your Canada Pension
Plan protection will not be interrupted. The Agreement
also ensures that you will not have to contribute
to the National Insurance System of Trinidad and
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Tobago while you are working in Trinidad and Tobago.
For this provision of the Agreement to apply to you,
you must be working in Canada and contributing to
the Canada Pension Plan before your posting to
Trinidad and Tobago. The posting must be part of
your work duties. It cannot be an entirely new job in
Trinidad and Tobago which has no relation to yourjob
in Canada. Finally, the posting cannot be expected
to last more than 5 years.

To benefit from the provisions of the Agreement
regarding temporary postings, ycu and your employer
have to obtain a certificate of coverage. You can get
such a certificate from Revenue Canada.

For more information, or for an application for a
certificate of coverage, you or your employer should
contact:-

Revenue Collections
Ottawa Tax Services Office
Revenue Canada
Ottawa, Ontario K1A OL9
CANADA

Tel: +1-613-598-2408
[collect calls are accepted]

Fax: +1-613-238-7125










































